




We are Gloucestershire Wildlife Trust – the largest membership organisation in the county dedicated to
local wildlife. We aim to play a central role in tackling the ecological and climate emergencies in

Gloucestershire, working closely with local communities and our partners. 

This needs 30% of the land supporting nature’s recovery by 2030 and unlocking the potential of
nature-based solutions to mitigate and adapt to the impacts of climate change. By working in

partnership with farmers and landowners, we aim to create ten Nature Recovery Zones where wildlife
with thrive alongside food production. 

These will cover over 60,000 hectares, including increasing our own nature reserves from 1,100 to
1,700 hectares. Alongside this we will collaborate on large scale cross-boundary ecosystem restoration

projects and smaller scale wildlife enhancement and nature highways in urban neighbourhoods. We
will inspire communities to influence decision makers and drive forward change in their own

neighbourhoods.

Nature’s recovery depends on the Gloucestershire’s people. 28,000 members in Gloucestershire
support our work, with hundreds regularly volunteering time and commitment. We want to make

nature more inclusive by reaching 1 in 4 people and ensuring more people have access to nature on
their doorstep. We want to empower at least 20,000 people to take meaningful action for nature,

particularly by harnessing the energy of our volunteers and young people







This is a zero-hour contract working 20 hours or 14 hours a week. Due to the nature of the work, the shift pattern is likely to
be 4 days over 7 working pattern with occasional evening work for which overtime will be paid. F&B Team Members can
expect to work anytime between 9am and 5.30pm. 

You are entitled to 5.6 weeks of paid annual holiday per holiday year. Rolled-up holiday pay will be used, calculated at a rate
of 12.07% of your total pay in each pay period.

Your main place of work will be at Robinswood Hill Country Park in Gloucester but occasional shifts may be required at other
Gloucestershire Wildlife Trust sites. 

It is the nature of the work of Gloucestershire Wildlife Trust that tasks and responsibilities are, in many circumstances
unpredictable and varied. All staff are, therefore, expected to work in a flexible way when the occasion arises where tasks
that are not specifically covered in the Job Description are undertaken, including providing cover for absent staff in order to
maintain organisational effectiveness. 

As part of its commitment to investing in its people, GWT trains and supports its staff in the delivery of their duties. Advice
will be given in drawing up a personal development plan and all suggestions considered according to resources available and
the over-riding priorities of the Trust. An appraisal process is carried out every year.

Major changes to duties and responsibilities and reasonable notice will be given before implementation.
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